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Jury Rejects Whistleblower Claim By Former SpaceX
Employee
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On June 7, 2017, a California jury returned a 9-3 verdict, dismissing whistleblower claims brought by a
former Space Exploration Technologies Corporation (“SpaceX”) employee. Jason Blasdell v. Space
Exploration Technologies Corp. et al., Case No. BC 615112 (Cal. Super., LA County).

By Harris Mufson and Susan McAleavey on June 7, 2017
Posted in State-Specific Whistleblower Claims

Jason Blasdell, who was employed as an Avionics Test Technician by SpaceX, a space transport company
whose clients include NASA, commenced a lawsuit in April 2016 in the Superior Court of the State of
California, alleging that he was improperly fired after informing company officials, including CEO Elon Musk,
that his managers pressured technicians to deviate from written test procedures and to sign off on testing
that had not been performed on rocket parts as written protocols required. According to Blasdell, this
violated 18 U.S.C. § 38, which prohibits fraud against a customer involving aircraft or space vehicle parts.
Blasdell’s complaint alleged causes of action for wrongful termination in violation of public policy, violation of
the California Whistleblower Protection Act, Cal. Labor Code §1102.5, and defamation.

At the close of an eight day trial, the company argued that Blasdell was terminated because he became
“unmanageable and disruptive” and “was unable to perform the testing he was hired to perform.” The
company also argued that Blasdell's testimony demonstrated that he never had a reasonable belief that
SpaceX was engaging in illegal activity, a requisite element to establishing a whistleblower claim. The jury
ultimately returned a verdict for the company, finding that Blasdell’s termination was not substantially
motivated by his reporting of a “reasonably-based suspicion of a violation of a law” or his alleged refusal to
illegally falsify test results.
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About Proskauer Rose LLP

Proskauer is a leading international law firm focused on creating value.
Our roots go back to 1875, when we were founded in New York City.
With 700+ lawyers active in virtually every major market worldwide, we
are recognized not only for our legal excellence, but also our dedication to
client service.

Our clients include many of the world’s top companies, financial
institutions, investment funds, not-for-profit institutions, governmental
entities and other organizations across industries and borders. We also
represent individuals in transactions and other matters.

In addition to New York, we have offices in Beijing, Boston, Chicago, Hong
Kong, London, Los Angeles, Paris, Sdo Paulo and Washington, D.C., as
well as Boca Raton, Newark and New Orleans.

Visit http://www.proskauer.com

Disclaimer

This Blog/Web Site is made available by the lawyer or law firm publisher
for educational purposes only as well as to give you general information
and a general understanding of the law, not to provide specific legal
advice. By using this blog site you understand that there is no attorney
client relationship between you and the Blog/Web Site publisher. The
Blog/Web Site should not be used as a substitute for competent legal
advice from a licensed professional attorney in your state.
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